SOLO FIRST36

First36 - Inspiring - Informative - Effective - HR On boarding Solutions from Solo Learning.

Benefits:

+ Conserve budget
with increased training
efficiencies

* Accelerate the process
of new hire training

* Provide employees with a
development plan to drive
performance and
opportunity for the
individual and organization

* Encourage employee
growth within your
organization

* Drive enhanced end user
adoption

info@sololearning.com
demo@sololearning.com

Corporate Headquarters
3831 Golf Drive
Houston, Texas 77018
713.402.1900 Phone
713.626.5450 Fax

Austin Office

4516 Seton Center Parkway
Suite 165

Austin, Texas 78759
512.346.0101 Phone
512.346.1919 Fax

\

Effective Onboarding may result in better retention, improved morale and higher productivity.
Onboarding starts the moment you hire a new staff member with an effective orientation
directed towards the goal of reaching full productivity in the minimum time possible.

Involvement of your staff and management in the overall corporate goals can help insure a
more successful organization that has a loyal, well educated and dedicated work force.

Solo Learning’s software system allows users anytime, anywhere access to standard and custom
content offerings and resources within a pre-assigned learning path. This system focuses on
user learning events specifically related to their job function/job title. Manage, plan and deliver
all learning events within your organization from one source. SOLO FIRST36 includes the
following new features:

* Effective, consistent, and pleasant orientation.

* Professionally developed programs set you apart from your competition.

* Interactive sessions empower employees with the information they need, when they need it.

* Coaching, mentoring, and support tools.

* Integration with third- party applications like DimDim and WebEx.

* Interactive and highly-personalized Web experiences that work across all of the
most popular browsers.

* Web protocol support for clients to build custom applications and portals.

* Ability for the SOLO administrators to generate custom reports.

* Customizable student Web portal that allows for managing student progress.

* Organization can be dynamically configured to handle any organizational structure.

* Message boards at the site and class level.

* Create class campaign to monitor a group of class completions over a timeframe.

* Great for tracking compliance training.

Taking this approach to onboarding demonstrates your corporate commitment to your staff
members and provides an opportunity for them to feel that you're looking out for their interests
even while you're watching out for your corporate interests. The new staff member feels invested
in the success of the company.
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